
, AGREEMENT BETWEEN THE BOARD QF' EDUCATION 
. i ■ - OF TEe BOROUGH OF FFfANKEli^ ’ 

’ AND ' — ■ ■ . 

THE FRANiKEiN EDUCATION ASSOCIATION 
■ JULY 1, 1979 THROUGH JUNE 30, 1981 





WITNESSETH, That WHEREAS, a majority of the teachina staff of tf 

ATsooiat/oTii''tt"''°°' designated the Franklin Education 

necTtittion in = for the purpose of collective 

N.J.S.A. 34:13 A-T.'s aid provisions of 

stan^lllTAlcV'lhlrdl^^^^^^^ 

Charn-fp^T 10 ^ ry loi ■ contirm in this Agreement pursuant to 

Chapter 123, Public Laws of 1974, as amended: 

IT IS MUTUALLY AGREED AS FOLLOWS: 

ARTICLE I - GRIEVANCE PROCEDURE 

The Board of Education of the Borough of Franklin, Sussex Count,, 

cZnTnlTh'e t°7 following rules and regulations aon- 

rnincr the orderly process of hearing and deciding grievances and 

disputes by employees of the school system so as to facTlitTte and 

TnTTo efficient cperetion of the local school system 

an orderly Ind^loTnl the employees thereof to 

Yersies^iltlTn llTHTd ZZIT 


A . 


Grievance procedures shall be conducted on the following levels: 

ZnlZd vZ person, while in the employ of the 

be aggrievlTllZL°' Z" Franklin ei,aii for any reason 

of any rule redulatiZ interpretation or alleged violation 

visor tZ la policy or decision of his Immediate super- 

Visor f tho 3. d mi n 1 s t r a 11 o n or the n-F xpfi *. * • -t ^ 

shall F h i ^ u Board of Education, said employee 

YerZalTrTrlZteZfolm’!^^' —.rate superior for consideratiL L 

"Immediate Superior" is that person directly superior to 

.eci^?n^ charged with the responsibility of 

, - carrying out, formulating or implementing the 

subject matter of the dispute. ^ 

ZhZdeZisiZn ofh^r"" complainant is dissatisfied with 

ne decision of his immediate superior or in the event that the 
controversy cannot be settled at Level i y-h = „ ■ Zl\ 

complainant shall have the right to refel the said f 

the Derc^nn ^ ^ rerer the said controversy to 

prinZipaTof the rZ ty who shall be the 

upon referral of •'herein the controversy exists. 

the Immediate sine “T^^‘ 1° Principal, the complainant and 

supporting data or f ^ report together with 

pportlng data or information setting forth the reason or reasons 
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-for the controversu = ^ 

school principal rl "" recomme n 

the matter , the respecTi ^ ‘^^^Positlon bu , 

set ^ y-,• ^ -‘■^formallu ie ^ ^^Pective schnr^i • -said 

t/3e nre ^ Place for'a h Parties agree ^^^^^^Pal may re~ 

t~ue presence r,r 4-u ^ ^^arlncr “y-tee, or if rtr^+- ^ 

-'—"•.21? ;2," -"Sri"*" —r.'2* 

Level 3 - Tn i-P. ^^^ension of saiH ^ * 

event i-h ^ times, 

^spective school prin ^ ^ontroversu 

-ftTr'ttTZTs'^ ^ ^eZblZ ZfZ Z 

■written report^'Zf hTs ^PP^slZasZirsZ"^ Schools, the r 

zZtZrt r : ^■ 

^yree, or iTnoZZ ZZterZnZ'"^'^"^^"^' ZZZlerZ'/ 

ten days after^ Jt ^ thereupon sched,piZ ^' parties 

^omplainani- -p ^ ^^l>niission nt pu ^^^ule a hearincr ^ 

shall renti ^ ^^ering of th application for r~ • ^ more 

^--rlnlZTleZ: ^hl sTpeTlnZ 

- p^zZsZZiiZZsZt 

Le.el ... ,. "" e«e„sio„ 

i^tendent or tZ tAe dispute ■ 

zzzzzzzr 

Yl« ^ali be\lJZtlTll ZhZ^olrZl/ZZ'' ^^ZZeZlZ\le 

statement of i-hc. <^ompla i r,a ^ Education c ^ 

tr> ^-u Pround^ ‘t'-^ainant upon th^ ^'7. Said re- 

ZpZiVnTZhZr^'^ 

at its ney-h ^P^^^ ^ tendent of ah ^^^pective h ^^l^vered 

.22?? 2>-'“"22..:?*" 

"""■" “""'■""S'.v;.*;-' 

t'en -application 

dent of Cr> K for Tevieiv hu hu 

include all°lr%Z^^^ Prepare a ZltZ'"’' Education the Sa ■ 
bindings, for theZ tte^a tT'"" -^seZr/cZ'tZ 

to the sch Z ^^-^Pi^inant Zr hi f°"' Zport T ^ 

scheduled hear In, of IheZaZe IZtT''^^” - ZlltZlZe Ta - 

Level 5: ^ the Board. days prior 

per Level 4 ® person may aft 

<=cn days of' thllZ re'"^°l^^ ^^tlsfi'ed Board a 

^ion. IP theZZocZtZn sTeZlsiV^^’"^^^' 

traZ^^^^°° attempt ^^th the request' arbltra- 

'" "<■”" • ~2"?; — - 

erom said arbitrator to sTrle"^"'’"' 
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B. Whenever any member--representative of the FBA or any teacher 

houTs Tn nlall T-'^ participate CurLg torling 

he shall suffer no°T' proceedings, conferences or meetings, 

^-L ± suT ToT no 1 oss 1 n y ^ ^ ' 

C. Representatives of the FEA shall be permitted to transact offlcia'l 
ssociation business on school property after approval of said use by 

as^ sel by subject to conditions and regulations 

y the Franklin Board of Education. Notification of said in 

ptiol tZ^ TV superinteu.e^rat ieaet Z'e, 

Iherealol VZ Association declared emergency, 

^Aareupoa tbe permission for said use shall not be unreasonably «lth- 


D. The Association shall have the privilege of reasonable use of 

calcuLtina^"^”^ typeK^riters, mimeographing machines and 

calculating machines, upon request, in such locations and at such 
times as set by the Administration. 

lunJiT Shall have the right to purchase expendable office 

otAer materials from the Board of Education at the price 

guaftitieftneft^tr'^'f suppiiee are on Aand in sufficient 

quantities to meet the education needs of the school. 

shall share with the Administration a bulletin 
board for official business in each faculty lounge. 

?aciJiLerand^schLr^^^^r^ ^^ter-school mail 

^ ties and school mail boxes with the provision that this does not 

interfere with regular school business. ^ 


H. An Association representative 


^PSJl t^^ request of tin 
Tn ee t i i^ g. 


may speak at all faculty meetings 


representative after conclus ion . of the regular 


Article III-SCHOOL CALENDAR 

be thTguidini Tr county-wide application shall 

be affold^d ^ instrument for school operation. The Association shall 

live to tl opportunity to convey its thinking and sentiments rela- 

tive to the ensuing calendar’s construction. 

^ticle IV - jyojv TEACHING DUTIES 

currlcuiarLtiW ^required to transport students to extra- 
tear-hl ^ actrvatres which take place away from the school; however, 

with parenlTTPlhl activities shall be responsible for arranging 

Au/tL%^"po"t°L'no%"f::iL1i::^°” transportation oi students „Aere 
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The arbitrator so selected shall confer with both parties and 
t eir representatives and issue his decision not later than 
twenty days after said conferences, The arbitrator's decision 

shall be in writing and set forth his findings on the issues 
sjibmi tted , 

The arbitrator’s decisions shall be submitted to the Board and 
the Association and shall be advisory and non-binding on the 
parties. 

The cost of said arbitration shall be equally borne by both 
the Board and the aggrieved or the representatives. 


B . 
to 


in all informal grievance proceedings both parties shall endeavor 
dispose of the same by direct conferences and without the inter- 
vention of any third parties. However, either party may, below the 

-formal proceedings, upon three days notice, advise 
the other party of his, her or its desire to have a representative 

for him, her or them, in which case, said proceedings 
shall be continued thereafter with such representative present for and 
on behalf of the party concerned. 

When a member of the Franklin Education Association is involved in 
such a grievance procedure, he may be represented pursuant to the pre¬ 
ceding paragraph by a representative of the Association without further 
evidence of its authority to act in his behalf. Representatives of 
other organizations shall present satisfactory written evidence of their 
uthority to act, including the names of the individual employees 
actually represented thereby. 


as herein provided. 


\icy 
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after su 
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A rticle I - ASSOCIATION RIGHTS AND PRIVILEGES 

agrrees to make available to the Association upon request, 
nformation required by the Association in developing accurate and 
realistic programs. Said information shall be in the form of existing 
pafirc information and additional existing budgetary and financial 

alalVAi addresses of new personnel shall be made 

liable to the Association for the purposes of mailing, informing 

and roster construction. ^ A comprehensive list of total existing per- 
sonne s all be made available with the appropriate guide step level 
tor the purposes of proposal calculation only. 
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B. Whenever any member--representative of the FEA or any teacher 
is mutually scheduled by both parties to participate during working 
hours in negotiations ^ grievance proceedings, conferences or meetings, 
he shall suffer no loss in pay. 

C. Representatives of the FEA shall be permitted to transact official 
Association business on school property after approval of said use by 
the School Superintendent and subject to conditions and regulations 

as set by the Franklin Board of Education. Notification of said in¬ 
tended use shall be submitted to the Superintendent, at least one week 
prior thereto (except in cases of an Association declared emergency) 
whereupon the permission for said use shall not be unreasonably with¬ 
held. ^ 

D. The Association shall have the privilege of reasonable use of 
office equipment, such as typewriters, mimeographing machines and 
calculating machines, upon request, in such locations and at such 
times as set by the Administration. 

E. The Association shall have the right to purchase expendable office 
supplies and other materials from the Board of Education at the price 
paid by the Board provided that these supplies are on hand in sufficient 
quantities to meet the education needs of the school. 

F The Association shall share with the Administration a bulletin 
board for official business in each faculty lounge. 

G. The Association shall have the right to use the inter-school mail 
facilities and school mail boxes with the provision that this does not 
interfere with regular school business. 

H. An Association representative may speak at all faculty meetings 

the request of the representative after conclusion of the regular 
meeting. 

Article III-SCHOOL CALENDAR 

A. The school calendar now under the county-wide application shall 
be the guiding instrument for school operation. The Association shall 
be afforded an opportunity to convey its thinking and sentiments rela¬ 
tive to the ensuing calendar's construction. 

Article IV - NON TEACHING DUTIES 


A. Teachers shall not be required to transport students to extra¬ 
curricular activities which take place away from the school, however, 
teachers sponsoring such activities shall be responsible for arranging 
with parents or the Administration for transportation of students where 
bus transport is not available. 
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machine scored if deemed practicable 


S- Standardized tests will be 
by the Administration. 


V - TEACHER 


EMPLOYMENT 


\ f teacAer shall be placed on his proper sten of th^ 
schedule as of the beginning of the 1974-197S nohool 

ance with the following paragraph: ^ school gear xn accord- 

-^P^rience, 

aordance with the provisions of "Sc^;durr^'" 

sctxve military experience without limit shall t,1:o l°"^ credit for 
Of the beginning of the 197n 77 o k ? ^ shall also be granted. As 

iTc'AvTd elpTogerteacll: 

the proper channlTs iTlttiYnld YlTe'YYblYlTlZldl" 

VI - SICK LEAVE ACCUMULATION 

T.:izTui\"".'. “s:n tv‘ " 

from another school district in 7 of sick leave days 

credit for these days. Accumulatinn Board shall grant full 

another school district shall be credited aTte^^''^ 

prior employing school distrir-i- mh oertification from the 

oertificltiln shall be that of the " oi>tai.ing tM. 

that of the teacher wishing the credit. 

—I —"EBJiC HING HOURS AND TEACHING LOAD 

periods snd^YYplanning°ltriod^^^ThYteYh°°^ teaching 

dition to the five teaching n^r^* teaching of any classes in ad- 

tion determines the necessitl tZr^ ^^^-^red when the administra- 

the Board of Education expressll I th emergency situations and 

teaching period shall be accepted bu such additional 

voluntary written agreement A coni nt teacher by separate 

ment will be filed with the'F ea. signed and approved agree- 

B. Each elementaru teachf^^r ^, 

(5) preparation periods per week anH ^ average of no less than five 
per day. ' where practicable, scheduled one 

coveY7eY\lTllYlTtiluTd ^or 

Whenever practicable if t ZYf’^'^^^^^^tatxon will secure substitutes. 
Of e teacher's absent has beenYeiriYe/.'"'''^ 

(24)^^0111^adliLe^notile TnTTn^l f^^sible^ to give at least twenty-four 
meetings except in case of emergenlH ^ ^^^iicated, for after-school 
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Arti.cl e VIII 


TEACHER FACILITTF.f; 


The Board shall provide the following facilities: 

instruction.! 

2. A furnished room which shall be reserved for the use of the 

shaTl fs situations. Although the faculty 

all be expected to exercise reasonable care in maintaining the 
appearance and cleanliness of said lounge, it shall be reaularlu 
cleaned by the school's custodial staff. ^ ^ 

feacLr!"'"'"®''*''® exclusive use of each 

ItudlliKiiT^^^ rest roor,s, separate frot, the 

Student rest rooms except in emergency situations. 

Prii^ate dining area for the exclusive use of the 
faculty when feasible. u ^ uj. cue 

6. Free and adequate off-street parking facilities. 

Ised^^Tn^ll'teacher's use, of all texts 
used in each of the courses he is to teach. 

lossittr.""" -P-o- i- every classroom where physically 


LceLaru^lfd “"^*^fdged dictionary in every classroom where 

necessary as determined by the Administration. 

ilch P^P^^' pencils, pens, chalk, erasers and other 

such material required in dally teaching respons1bl1ities. 

phone'^comoanu’^ to^ht^ arrange, subject to agreement of the tele- 

locatinn ^ 1 ^ teJep^jone Installed when a suitable 

location IS mutually agreed upon. 

stalTeTln''tb''^T^^^f^f^^ association, ..ending machines may be in- 

froJ'Tn I -facnJty lounge and faculty lunchroom areas. The profits 

from all such machines shall be in e- , • V ! 

tion Scholarship Fund. Pieced in the Franklin Education Assocla 

Article IX - LEAVES OF ABSENCE 
A. Absence 

must''gLTTotTce°t to ie aisent fro™ school 

such absence, or no^t 
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known to the teacher or employee. Failure to comply with th^ 
may cause forfeit of payment of one full day's salary 


B. Absence for personal illn 


ess 


from school by the medical authoritTes''li''7ccollt^T/T^ ""t 
^se or .einy quarantined for suon ^dillZTi^U: 

cJude'fyiJ^par^ortrexceed ^hall in- 

in any slLlTllaT,^l:hlTiZ ZulZl T/day's ZoZuZZZd 1^11 17 aZ’'"" 
cumulative without limit. utilized shall be ac- 

.nJ., T/zv.:"/.‘r,i:z‘ T.ii\T.nrr/. fir 'rr* *•" 

•«.r „... ...rrLirirr.iifr;'”' 

sicZleall 7rldlt°7i7dl7Z teacher's or employee's 

day Of the monthly basic slTarT7 ” 

Zmlll^tZloZslhlld^. teacher's or employee's Immediate 
famiiy oZlTuZhtlllVl 7T\7 teacher's or employee's immediate 

not ti ZcZrrzz sZhtoi 

D. Two days with full nau czhr^ii ? 7 ■, . 

, ^ uj.j. pay snail be allowed in event nf tha 

grandparent and one day with vau shnli .77 death of a 

death of other non-immediate members of the falily]^ event of the 

L227ediatr?afi!yrrenderiL''Le teacher’s or employee’s 

shall be allowed for a period of of the teacher at home critical, 

Ployee’s pay less the subs titute ’ s'^lay^llaTl'^le^^Vi 

days. ^ ^ allowed for any additional 


day's leave^tilZbe granted ^ substitute's pay and three 

business, household or famill maZZ 

hours. This section does matters which require absence during school 

-^cation period Application "77 7 Preceding or following any 

period. Application shall be made to the principal one week prior 
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to the days requested and the applicant shall 

reason for the absence provided the noti required to state 

cese Of bona fide emerqLcy upon anni i t followed, m 

fitter may waive the one week Ltlcl requlrT t ^'^P^rintendent, the 

teachegs in each school shall be granted le i 

thus section without permission of the p '^ne time under 

Catron. Any fraction of a day shall h Education after applil 

^^sence and the days are not cumulatiTe ^ 

a sri.en year, it “iTaieruf to t^f e.pi oy “ - f J 


Professional husines<=; 


~7 

i. Absences to attend conferences ^r^r^ircru 
to other schools, conventions /hTii I' critiques, visitations 

proval by the Superintendent.' allowed with full pay upon ap- 

or conseautittt^'dtrttq en^^ Le^ sthoot^yett. ^^^^^ered 

privilege as herein ptotldtTTt’'tnt'"tni exercise the 

allowlTTtZci:: ^ 

the Superintendent. in addition to th recommendation of 

by the Superintendent, there Shall be ir'’^i expenses to i,e approved 

(.ISqiper mile. allowed travel expenses of fifteen 

meeting ThllTlllTy t 7 Vhl%ullrTnlTndent^To^^^^^°"^^ convention or 
ton days in advance of the coaler 

business for each year'^of ^tAe^contrlct ‘^'^PP^y $ 5500 . for professional 
H - Absence for thf=^ nn-r-nt-^c’ ^ 

or relatives may be allowed w i tT tlacTe r^’I attend weddings of friends 

statute's pay upon approval o/t.rs^pe^^i^tea^de^T”^'"^ 

-T ♦ Court Order 


1 ‘ Absence from school bu reasnn n€ u 

^^th pay provided that the suLoenli.r.^ subpoena shall be allowed 
If a teacher is a party to a suit h ^ith the Superintendent, 

snaiq ,, oo.nectio. 

otherwise. oard at its discretion shall determine 

o;.er^r-s:%"p:“«iaL"rc%^;e::rL':e^:"^"rn r" 

application therefore to the Lar^of'Education only after 

Tn ffT<3T2 1212 g‘ 5/3y Is^vs 
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■upon special application, the Board of Education r 
to impose such conditions and terms with Z 

point on the salary guide when the teacher IVt Period; 

turn and other matters as it deems appropriate""""' Position upon re- 

K. In the event no substitute is avail^hi^ ^ ■ * 

Ployee's absence, deduction of substitu.J ^ teacher's or eni- 

cases where such deduction would have aDvAeYl^^a 

employed, ^PPhed had a substitute been 

— ——^ -— — —I —exten ded leaves of absence 
A- Maternity Leave 

r ^ 

A teacher requesting leave for ^ f c: o ^ 7 ,* v- ^ 

the Superintendent as soon as possibl Pregnancy must notify 

such pregnancy. The beginninc ^ medical confirmation of 

by the employle and her physZian bul determined 

from her duties if she is unable ^ Board may remove the employee 

^ unable or unwillina to .77 ^ F-^t^yee 

teaching responsibilities . Disputes as i- I Perform all of her 

be decided by the employee's physician ana rncapability shall 

event of disagreement, by a third phusini ^ Board•s physician or, in 
and the employee. ^ ^ reran jointly selected by the Board 

maternity has belZlllnteT, extended leave for 
fter duties. The Bolrd mZy retire a certify PJ^ysically .hie to perform 
physician as to her medical and physical fif'‘ employee's 

notify, the Superintendent as prnmni-i rtness. The employee shall 

anticipated return to work. ^ P Ip as possible of the date of her 


teacher may use anu nr ^77 u 

e to pregnancy. The Board has the^riaht^t^^^ leave for disability 

the right to require proof of such disa- 


A 

due 
bility. 


Leaves of absence for disability 
the end of the contract school yea 
case of non-tenured teachers. 


due to pregnancy shall not extend beyond 
r in which the leave is obtained in the 


period shall inlludZ thZba lance^ oTthZ c^ ^ ^ ^ maternity leave, whlc 

ditional time as may be requTrZ to hate theT 

Teachers granted such leave must notlZ th terminate by September 

of their intent to return in Sentemht Z ^5t. 

pregnancy or to gilt tAe^reguired^no from disability due to 
n^ty leave shalZbe deemeZTt^^lZZ ZoTelTloTmelT^^ 

receive similar leave on the 

made at least three months prior to 

Will commence with the pay period i ^ ^^^^^<^ipated custody date. Leave 
receiving de facto custod'y Tf thl clTlflTt^ Preceding the teacher^s 
fill the requirements for adoption. ^^rlier if necessary to ful- 
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for the purpose^oTcaling for’^a ' “■^y be granted 

family provided the teacher returns aTThV h°^ immediate 

year, unless the Board otherwise agrees the school 

on leave granted purslant^to^Hi^^credit for time spent 
toward fulfillment of the time reguirelel't Tol TgtirTnTtlture'^''"" 

iea^e of entitled at the time his 

shall be restored to him upon his ret accumulated sick leave, 

either to the same position IhTch Z I a" assigned 

menced, if available, or to a substantZiZ'^ ^^^d leave com- 

uDstantially equivalent position. 


Ml±£le XI - _PAYMENT FOR CREDIT S 


^ ‘ The B o a v d of a n /-• -i- ’ 

the actual cost of a praduate'^credit ^hich'''^^^ member at 

ts in effect at the Franklin School Dist Z while his contract 

credits in any one year Includino the ^ fifteen 

fective dates of his contract. Zne months between the ef- 

100% of the tuition rate at the ■ ‘^^^<irts will be reimbursed at 

credit: Sir credits will be rZZ"''^^^ college or university per 

credit at New Jersey state CollegeZ^ EmZlo^^^ tuition rate per 

montzrstz:^^^-^ 

receipt of the transcript ^ month following the 

C. In the event that the teacher has i^tt ^-h 

prior to payment, no payment will be made undlr^lZZplTicZ'' 

D- Credits must be taken ^-h a r, 

vaken at an accredited college, 

evaluattom 

Non-tenure teachers 7 7 h.^ 1 

three times each school year to blZoTZ^"^jZ ^yperiors at least 

evaluation report and a conference h Z instance by an 

for the purpose of identifuina ^ teacher and his superior 

their correction, end iZpZov/ng ineZZctZoZ 

the evaluation that will JUgcome a part of h' teacher must sign 

will signify that tTe'e'valZtionhasl Perma nent record. This 

reports of evaluations are to be given to tZ'^ by the teacher. Written 
rebuttal by the teacher will be permlZ fZ ^''^^’^^ted teacher. Any 
evaluation, permanently attached to the original 
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Article XIII - TEACHER RIGHTS 


A. Teachers shall be oermi 7 

lunch penes, after notifying the nsZlnTne"/ 

teaching contract whentvel^possible^.^^^^^'^’"^^^^ should accompany the. 
Article XIV - SAr.ARTP'c 

trtr?/sched"L°M"';^Alcr^nttrrf agreement are set 

«hich IS attached hereto and made a part hereof. 

B. The entire teaching staff may elect tn ^ 

basis or in twenty eoual semi mn #-k 7 • ^ P3.id on a ten month 

^>^S11 be prior to and remain 

salary dedact^d^rof"thfij"pfy fuZs^^t fiT"* monthly 

teacher on the final paydau in t funds shall be paid to the 

According to law. monthly in July and August 

D. When a payday falls on nr- ^ 

weekend, teachers shall recei ve^'the^ school holiday, vacation or 
working day. Paychecks on the last previous 

E. Teachers shall receive their -Finz^i u 

in June after completion of their dutiet rla^h working day 

pay schedule for the school year on the fi ^hall receive the 

ember or the day of the Manual issue Lf «°rkang day in Sept- 

September 15. ' either case, prior to 

E- Payments of substitute-:; ^ , 

/^st 2 tates shall be at the rate of $32.00 per day. 

G. Staff members shall hn ■; a j. 

period for substituting. $7.00 per fifty-minute 

instruction shall be paid at the rate of $10.00 per hour, 
rate of $ 10.00^ pel^ hour^.^ ^ compensated for summer work at the 

is attacheTZrTto'^lnTitZ^l ITrt^herlVf^.^ Schedule "B", :vhich 
K. Effective 7 /7/? 9-_ «? 7 n 7 c 

increment. Effective 7,1 80 --'sii 7 V -P®-^ employee including 

Including increment. average increment per employee 

- -i.r. ..i.es .e prepare, as per pas. pracice. 
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Article XV - INSURANCE 


A , 
of th. 


iTs^TglelTenT. ^hall be continued during the term 


to 


h* 1/1/80, a family dental plan will be provided--co< 5 t 

—e„ce t.e 

Article XVI - MISCELLANEOUS 

VeacTel Ta\TITsulTelTll ^oard and the indiyiduai 

ditions of this Agreement. ' consistent with, the terms and con¬ 
i'- ' 

b^rgTiLnVt,iil^ll,r//li°"^///^ -fi-lJed bg a member of the 

to Ihe Asloa/tion Public schools with a copy 

sucalstorZiTemir/L^lcZlT -/^cctive negotiation over a 

1974, as amZTeT,^\/: gZT-TaTtl TfforTlTrla'V' 

matters concernina the- ^ ^ etfort to reach agreement on all 

Any agreement so negotiated sha ll^'Zpl g^t^ alf teach^""^ ' employment, 
to writing, be siane-d hn d j ^ teachers, be reduced 

adopted by the Bolrd. " Association and be 

Article XVII - duratthm 


This Agreement shall be effective July 1 igvg „„d .h 7 , 
in effect until June 30, 1981. ^ ^ shall contin 


ue 


^P^^oment shall not be modified in xrhr^i 
an instrument in .writing executed by both parties'.'' 

ment to be silled^by^its^I' Association has caused this Agree- 

this Agreement to be signed^bl^Board has caused 

and its corporate seal to be placed hTrloT^alTTnThl Secretary 

first above written. ' the day and year 

RATIFICATION AND CONFIRMATION 

nowledge'^^lnd^lllll^ tllTThi e;.eci7tio77 hereof do ratify, ack- 

Shall constitiX^ i-h ^ contract agreement dated October 11, 1979 

pursuant to Chapter^ iTs'^^TIdT- Association and the Board 
DATED: 




ERANKLi/N EDUCATION ASSOCIATION 
(/. ^ - 
BY 


hf 


ATTEST: 



PrAsident 


ms 


d 


Ay 


- 0 *^ 000 / 


Secretary 


wnjCOJUAlj 


BOARD OF EDUCATION OF THE 
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• iden t 
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ELEMENTARY READING COORDINATOR: 


Marian Van Fleet 
ELEMENTARY SUPERVISORS (3) 
Marian Van Fleet 


John Martin 


w X-/V-/j. «/u a X punc/c^ij 


974.75 


964.80 
964.80 


HIGH SCHOOL SUPERVISORS (6) 

Martin Dolci 
James Platukis 
Gretta Sencevicky 
Conrad Wachter 


964.80 
964.80 
964.80 
964.80 


CIE COORDINATOR 
Louis Alexander 


COE COORDINATOR 
Gale Zapoticzny 


X a/iK 


ms 



ADDENDUM 


2/13/80 


ADDENDUM TO AOREEMEUT BETWEEN THE BOARD OF EDUCATION OF THE BOROUGH OF 
FRANKLIH AND THE FRANKLIN EDUCATION ASSOCIATION, JULY 1, 1979 THROUGH 
JUNE 30, 19^. 

Page 10, Article XI PAYMENT OF CREDIT: 

Following stat&nent omitted from Article XI Paragraph A should be Inserted 
at the end of the paragraph. 

"Twelve credits must be In subject field In which he Is ©aployed or certified 
and three credits may be out of his field." 


Note: Please attach Addendum to your contract. 



Addendum march is, 19 so 


ADDENDUM TO AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE BOROUGH OF 
THE FRANKLIN EDUCATION ASSOCIATION, JULY 1, 1979 THROUGH JUNE 30, 1981 

SCHEDULE "B" 


EXTRA-'CURRICULAR SALARY GUIDE ADDITIONS 

1979-80 

Elementary Reading Coordinator 


Marian Van Fleet 


$909,28 


Supervisors: 
Elementary 


Marian Van Fleet 
Virginia Hubbard 
John Martin 


$900,00 

$900,00 

$900,00 


High School 


Martin Dole! 

Conrad Wacbter 
James Platukis 
Gretta Sencevicky 
Harold Myers 
Georgeanna Fernandez 
CIS ,* Louis Alexander 
COE: Gale Zapotiezny 


$900,00 

$900,00 

$900,00 

$900,00 

$900,00 

$900,00 


ms 


FRANKLIN AND * 


1980-81 


$974,75 


$964,80 

$964,80 

$964,00 


$964,80 

$964,80 

$964,80 

$964,80 

$964,80 

$964,80 



9/23/80 


ADDENDUM 

ADDENDUM TO AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE BOROUGH OF FRANKLIN 
AND THE FRANKLIN EDUCATION ASSOCIATION, JULY 1, I 979 THROUGH JUNE 30, I 98 I. 

Page 2,/Article I GRIEVANCE PROCEDURE: 

Following statement omitted from Level k and should be Inserted in line 3 after 
Superintendent. 

“the complainant within ten days thereafter, notify the Superintendent" 


Note: 


Please attach Addendum to your contract. 



Article XV 


INSURANCE 


A. Present health care benefits shall be continued during the term 
of this Agreement. 

B. Effective 1/1/80, a family dental plan will be provided--cost to 
be shared equally (50% each of the difference between the individual* 
rate and the family rate). 

Article XVI - MISCELLANEOUS 

A. Any individual contract between the Board and the individual 
teacher shall be subject to, and consistent with, the terms and con¬ 
ditions of this Agreement. 

B. Any available positions which can be filled by a member of the 
bargaining unit shall be posted in the public schools with a copy 
to the Association. 

C. The parties agree to enter into collective negotiation over a 
successor Agreement in accordance with Chapter 123, Public Laws of 
1974, as amended, in a good-faith effort to reach agreement on all 
matters concerning the terms and conditions of teachers' employment. 

Any agreement so negotiated shall apply to all teachers, be reduced 
to writing, be signed, by the Board and the Association and be 
adopted by the Board. 

Article XVII - DURATION 

This Agreement shall he effective July 1, 1979 and shall continue 
in effect until June 30, 1981. 

This Agreement shall not be modified in whole or in part except by 
an instrument in writing executed by both parties. 

IN WITNESS WHEREOF, the Association has caused this Agree¬ 
ment to be signed by its representative and the Board has caused 
this Agreement to be signed by its President, attested by its Secretary , 
and Its corporate seal to be placed hereon, all on the day and year 
first above written. 

RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof do ratify, ack¬ 
nowledge and agree that this contract agreement dated October 11, 1979 
shall constitute the agreement between the Association and the Board 
pursuant to Chapter 123, Public Laws of 1974 until further modified 
in accordance with the provisions thereof. 

DATED: f y 


ATTEST: 

ms / ; 

'■■■ ■ /'] 

_/, \J. //Ga 

Secretary 



BOARD OF EDUCATION OF THE 
BOROUGH O^ FRANKLIN 

BY 




